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(Quality of Work life)
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http://brd.ocsc.go.th/PublicQWL

Maslow’s Hierarchy of Needs
fimunsmeiunAnLar AL svesnun N TInsinnanduinegweiiles
Tutas T ne. oermlodols (M1MTTY exéo) Malailivihns@nyiseiistuusegdalumsuans
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A1RUTUANUGBINITVBINYEE (Maslow’ Hierarchy of Needs Theory)

morality,
creativity,
spontaneity,
problem solving,
lack of prejudice,
Self-actualization acceptance of facts

self-esteem, confidence,

achievement, respect of others,

Esteem respect by others
. friendship, family, sexual intimacy
Love/belonging
security of; body, employment. resources,
Safety morality, the family, health, property
Physiological

AR wikipedia



®. ATUABINITNIIAIUII9NE (Physiological Needs)
ANUABINITEINS 1Al Minende e1snwilsa MIindeuweundy gumgliunzay Ay
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fiunnm: http://www.healthjockey.com/

b. A2NUABINNIANNTUAUABANY (Safety Needs)
W ANiEnduas Uaeadelunisimsaddn waznisuszneue1@n auiiduas Yinids Uiug
Useudin Jusiu

Panan: http://www.geol.canterbury.ac.nz

. AIUABINITAUSNLAZN15UUNSN (Love/ Belongingness Needs)
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http://www.geol.canterbury.ac.nz/

<. ANUABINITN5PUSU Lazenead (Esteem Needs)

arudesmslutuiiannsoutsldiiu b sedu fo Tuiugiu (Lower Level Needs for the
Respect) loun aulgsuniseausutiuiie aomunm nmaduiiadla dnes msiifodes msiidvswa
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dosii ﬁqzjizﬁummﬁa&mﬂmzﬁuq&%ﬂﬂ (Higher Level Needs for the Respect of Others) Lo
anandetulue aussauy anuduianmsluuuvegne anududass Wudu

Fannm: http://www.oknation.net

& ANufasnIsAINA S ILazN1sUSEINEluaY (Self Actualization Needs)

Jupusesnsludugsgauesimuinisuimginssuvesiyed  Ineunfanudosnisssauil
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fosnshudetinn “ezlsiuyudanunsosnuldiunvzdondudatiu ( What a man can be, he must
be)”

P http://safetyconcepts.com.au



fuimsesdnsenaliundsmauiveanalaiiunsiannssuuuimsinnisiteainussgdla
Tfuyeanslussnsmsmauarudesnisvesminmuidiaudesnisegludiudile W9
Tasans/Aanssuiileneuanosnufoansvosnguauiiuandaiy Tngaudesnisis & sedfu/du
vounalad sxudalsilu o ngu fie AusBan1sd1RuAu (Lower-Order Needs) Usgnaudig Ay
foemsiiusene wazaudesnisavanndy Wy msdnanuiia Halusnsviaud
wangay M3seade afadnig eusiuas mnuvasadtlunisinen iy

drunusissnsludiuiigandt Higher-Order Needs) iunusissnismeuaussnelumnie
I9l9 Usgnaumey ANNABININIEIRN  ANUABINsigshion wazAudeansiinuan ALy
voenu LHuata wu Famthlkaraduiusiatugnies msdafanssudumnnisliiumingnu  nisen
goaiina madeudumis  nslvdasslunisdndulafifsaiumsvihanunslsildusaiunis
anauls nsilialenmalindhauiinnudnaseassalunisinem usu



